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BY RICH FAHEY

By 2015, readiness-performance
requirements will be in place to ensure that
students graduating from New Britain High
School will be ready for employment in their
chosen field. 

By 2016, students graduating from New
Britain High will be both career- and college-
ready enabling them to attain at least the
minimum requirements to attend a school in
the Connecticut state college system.

Those are the goals the district set when it
passed new graduation requirements last fall

as part of the focus on preparing students for
the 21st century.

Some of the major differences include an
increase in the number of credits needed from
20 to 25; a foreign language requirement for
all students; specific math and science course
requirements; and performance requirements
for career-readiness.

During the 2007-08 school year, the
superintendent formed the Employability
Skills Task Force to address career readiness.
The task force was primarily comprised of

Slade Middle School students Daniella
Dennis, right, and Taylor LaPointe work

on assignments for an online class
offered through the Global Academy.
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New requirements will better prepare our students

21 century learning

BY RICH FAHEY

Wherever they go and whatever
they do, students in the 21st century
are embracing technology — be it an
iPod, iPad, iPhone or a “simple”
computer.

Since students are so comfortable
with it, doesn’t it then make sense to
use technology as much as possible
when it comes to teaching?

The Consolidated School District of
New Britain is part of the Virtual High
School (VHS) Consortium and is
currently offering students at the
Global Collegiate Academy at Slade
Middle School and students at New
Britain High School online courses to
augment traditional classroom
teaching.

The VHS Consortium and member
schools work together to develop
thoughtful, challenging student-
centered courses and improve
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From the very first
week of my
tenure as

superintendent I spoke
about the need for the
district to become a 21st
century learning
organization as well as
the need for our students
to be prepared with the
knowledge and skills
necessary for the 21st
century. That was more
than nine years ago. 

From then to now we have been on a
mission and journey to transform ourselves,
our school system, and our students to meet the
demands and challenges of living and learning
in the 21st century. We have never wavered or
lost focus of that goal. 

Over the years we have re-engineered our
school system and the way we do business. We
have changed our culture from one based on
analytical thinking to one based on systems
thinking and the value of continuous
improvement by all. We have changed our
vision and mission statements to reflect 21st
century values. We have created a strategic

plan that guides and directs our work. We have
raised our expectations for our own learning
and for that of every student in the district. And
we have created programs and activities and
projects that are highly innovative, creative and
successful for staff and students.

There is much more that we’ve done, of
course – too numerous to name and not the
focus of this issue of The Educator. This issue’s
theme is on preparing for the 21st century. Our
main focus, of which we are most proud, is the
new college and career readiness graduation
requirements. The new requirements are both
rigorous and relevant for the 21st century. They
will require a lot of hard work by the staff,
parents and students. But if students earn a
diploma under these new requirements they will

be prepared to attend college and to gain
employment in a middle-class job.

Over the next two years the district will be
engaged in many tasks and in committee work
to reinvent the middle school and high school
experiences in order to deliver and support the
new graduation requirements. We can do this;
we must do this; we will do this. Our students
are capable of achieving at these high levels.
They must and they will. However, they need
all of us to help them. They cannot do it alone.
While we want to have a high graduation rate,
we don’t want students to graduate with a 20th
century diploma designed for a world that no
longer exists. We want a diploma that reflects
what is needed for the 21st century. 

Our district has taken a bold, progressive
step. We have in fact put our actions where our
words have been. We’ve gone beyond talking
about our expectations and our beliefs. We’ve
put them in black and white in our Board of
Education policy. Now we must make it
happen. Together, we will help every student
earn a diploma that counts and puts him or her
on the road to a rewarding, prosperous future.

Dr. Doris J. Kurtz is superintendent of New
Britain Public Schools.
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Dr. Doris J.
Kurtz

The New Britain Academy for Health Professions
was officially launched last December, and the first
students enrolled will begin taking courses in the fall. 

Students from the New Britain High School Class
of 2013 were eligible to sign up beginning in

February of this
year — and more
than 70 already
have — for the
first course that
will begin this
fall. Exploration
of Health Care
Careers will
prepare students
for careers in the
healthcare service
industry.

The academy is
a collaborative
effort among the
business
community, the
City, the
Consolidated

School District of
New Britain and

New Britain’s two hospitals, Hospital for Special Care
and Hospital of Central Connecticut. 

The curriculum is being developed by the district in
conjunction with the hospitals. It will provide
students with opportunities to explore the healthcare
service industry and develop up-to-date skills and the

knowledge base needed for certification in a variety
of healthcare occupations upon graduation from high
school.

In addition, students can start earning credits
towards a two-year or four-year college degree and be
prepared for a 21st century career while still in high
school.

“This is going to be 21st century learning at its
best,” Superintendent Dr. Doris J. Kurtz told ninth-
graders at a combination assembly/press conference in
the NBHS auditorium. She added that this could help
them begin rewarding careers with solid wages, job
security and skills that would be in demand even in a
severe recession.

An executive committee, led by chairman Jason
Howey, executive vice president and COO of Okay
Industries, will have oversight of the academy. 

The committee also includes: 
 Dr. Doris J. Kurtz, Superintendent
 David Crandall, President and CEO,

Hospital for Special Care
 Laurence Tanner, President and CEO, 

Hospital of Central Connecticut
 Mayor Timothy Stewart 
 Thomas Phillips, President, Capital Workforce 

Partners
 William Millerick, President, New Britain 

Chamber of Commerce
 James Williamson, President, Community 

Foundation of Greater New Britain
Maria Pietrantuono, RN, a consultant for the

Hospital for Special Care, is the point person in
getting the academy up and running. She is a graduate

of New Britain schools with more than 40 years of
healthcare experience. She was hired last November
to find out what other schools locally and nationally
were doing, and to come up with some ideas on what
the focus of the New Britain academy should be.

Pietrantuono praised the district for what it is
already doing. The certified nursing assistant program
has been in place since 1975 and the MRT (medical
response technician) and EMT (emergency medical
technician) programs have been in place for seven
years.

Pietrantuono has a committee that has been meeting
every two weeks to design the scope and sequence of
courses. 

“We want to devise rigorous courses of study for
those who want to go on to such careers as medical
scientists, physicians or nurses,” she said. “But we
also want to put students on the path to certification
in such areas as pharmacy technician, dental assistant,
veterinary assistant, or optometry assistant.” 

She said the healthcare industry also needs people
in such areas as medical office or food preparation
workers.

Ideally, the academy will partner with local
community colleges that offer certifications for
certain occupations, allowing students to earn credits
towards those certifications or complete those
certifications while still in high school.

Pietrantuono said the course for incoming
sophomores this fall will be a comprehensive
overview of the healthcare industry. “Some may find
that health care is not for them,” she said. “That is
what it’s designed to find out.”

Maria Pietrantuono

Taking a healthy approach to learning

We have been on a mission and 
journey to transform ourselves, our
school system, and our students to
meet the demands and challenges 
of living and learning in the 21st 
century.We have never wavered 

or lost focus of that goal.
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BY RICH FAHEY

It is truly a global economy. When the
U.S. sneezes, as the saying goes, Europe
gets a cold. It’s important that students today
know about other economies so they can
understand how they interact with our
economy.

Five sophomores at New Britain High
had a chance to show their knowledge of
both economics and the global scene while
competing against 37 other teams from New
York, New Jersey and Connecticut. 

Annette Brzoska, Desiree Burmanglag,
Jonathan Fazzinno, Zenab Elzein and
Brianne Kane took part in Euro Challenge
2010 in New York City in April at the Credit
Suisse Bank.

The program was launched by
the delegation of the European

Union to the United States in
partnership with the
Federal Reserve
Bank of New
York and
Moody’s

Foundation. 

It tests knowledge and understanding of
the European economy and the Euro
currency shared by the 27 countries of the
European Union. Competing teams put
together a 15-minute presentation and
underwent 10 minutes of questioning by a
panel of judges who
are educators or
experts in European
economic affairs.

The NBHS group
decided to
make their
presentation
on the

sustainability of the social system and
welfare system in France, and how it could
be improved. The students found the
questioning challenging, but observed that
the judges were interested in their decision
to switch France to a Swedish economic
model.

David Messina,
social
studies
department
chairman 

at the high school, said that Superintendent
of Schools Dr. Doris J. Kurtz has
encouraged his department to participate in
programs such as the Euro Challenge.

He said the Euro Challenge venture was a
team effort. Buses to New York were
arranged through the efforts of Debbie
Madigan and assistant superintendent Ron
Jakubowski, and AP World History teacher
Mike Blanker did the “grunt work” in
helping the students bone up on the
economic knowledge they needed, starting
last November.

The students were limited by the fact that
New Britain High doesn’t offer economics
until junior year, and they were competing
against students who had already taken the
subject. The competition is exploring
allowing juniors to participate in 2011.

“They are five wonderful kids who were
really dedicated to this,“ said Messina. “This
was a scholastic club that required real work
after school.”

While conducting their research, the
New Britain students found that in the
French system, the taxation on
individuals is low, but taxation on
businesses is high. Fazzino said they
determined that a French economic
model based on Swedish economics
seemed to make better sense, as it
allowed for good social benefits while

not stopping economic growth.
Fazzino said he thought the judges

were intrigued by the group’s idea of
grafting the Swedish economic model
onto the French economic system. “We
were a little radical in our approach and I
think they found that interesting,” he said.

TEAM approach is working in New Britain

Locals go global
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A good TEAM has both young and old
players. And a well-balanced teaching staff
blends experience with the energy and
enthusiasm of youth.

The Teacher Education and Mentor
(TEAM) program was established by state
legislation last October. It calls for mentoring
and support for new teachers. The law, which
takes effect July 1, replaces the Beginning
Educator Support and Training (BEST)
program.

In New Britain, Superintendent of Schools
Dr. Doris J. Kurtz has developed a pilot
program to supplement TEAM, using retired
master teachers to help retain and support
New Britain’s new teachers. 

The cross-generational team is composed of
three retired educators and four non-tenured

teachers, with the retired teachers serving as
mentors for the inexperienced teachers,
especially in areas such as classroom
management and organization.

“The goal is to give new teachers an
experienced educational colleague who can
lend an ear and give advice based on many
years of educational service,” said Andrea
Lazaroski, district coordinator of mathematics
and coordinator of the TEAM program.

The belief is that the development of
capacity through strong mentor teams will
increase job satisfaction, lower the frustrations
of being new and ultimately retain teachers
for more than the national average of 3-5
years.

“They work together as a group and
individually in focused, concentrated ways on

problems directly identified by the new
teachers,” said Kurtz. “It’s a collegial
atmosphere and helpful, because they’re not
being evaluated formally and you don’t have
that tension.” 

Kurtz said the district has been losing a lot
of talent and experience in recent years as the
Baby Boomers moved into retirement.

“We want to capitalize on their
experience,” she said. “They have a lot of
talent and a lot to give.”

While getting to know each other, the older
and the younger teachers discuss roles and
values. “They have all quickly built rapport
with each other and are functioning as high-
level teams,” said Lazaroski.

The older teachers visit the young teachers
in the classroom once a week for four hours,

allowing enough time to observe and to
follow up, offering feedback and suggestions.

Under the state’s TEAM law, mentors will
receive a $500 stipend per teacher and can
work with up to three beginning teachers. All
mentors will provide 50 hours of support per
beginning teacher for two years. Training will
be provided for mentors as well as for retired
teachers who are certified and who want to
work as mentors. 
“TEAM marks a new era for the thousands of
teachers who enter the teaching profession in
Connecticut each year,” said Connecticut
Education Association President Phil
Apruzzese. “TEAM will help Connecticut
continue to attract and retain high quality
teachers so we can provide the best possible
education for our children.” 

New Britain High School students 
well versed in European economy

Euro Challenge competitors, from
left: advisor Mike Blanke, Brianne

Kane,Annette Brzoska, advisor David
Messina, Zenab Elzein, Jonathan

Fazzino, and Desiree Burmanglag.



BY RICH FAHEY

The Crab, Skiddles and the Mole are vehicles that are
allowing students in the Consolidated School District of
New Britain to remain competitive in areas vital to the
nation’s security and economic prosperity.

According to Thomas Menditto, the district’s Coordinator
of Science, Technology, and Applied Education, they aren’t
references to tasty crustaceans, colorful candies or the pesky
infiltrators of lawns. They are some of the names that
describe high-tech machines created by students in New
Britain schools.

Students and teachers at the high school and middle
school levels have been engaged in exciting performance-
based projects that encourage them to think about math and
science in new ways.

Menditto said science, technology, engineering and math
— or STEM education — has become more rooted in New
Britain schools in recent years. 

The stakes are high. In the 2006 Programme for
International Student Assessment (PISA) comparison,
American students ranked 21st out of 30 in science literacy
and 25th out of 30 in math literacy among students from
developed countries. On the 2009 National Assessment of
Educational Progress (NAEP) math tests, fourth-graders
showed no signs of progress for the first time in many years,
and eighth-graders tallied only modest progress. 

The incorporation of STEM isn’t limited to New Britain

High; it is also happening at Roosevelt Middle School’s
STEM Academy, Slade Middle School, and HALS
Academy, which have all incorporated STEM-related
projects and themes. 

Last October, four members of the New Britain High
robotics and solar car teams participated in a NASA
documentary that featured the students as representatives of
what STEM education can produce.

The students participated in last summer’s Hunt-Winston
Solar Car Challenge at the Texas Motor Speedway as part of
the NBHS “Skiddles” team, so named to reflect the mixture
of races and cultures of the students involved. The students
interacted with NASA scientists, astronauts and engineers at
Space Center Houston and the Johnson Space Center.

The documentary has been released to school districts
across the country to show teachers and students how
STEM education can generate interest and excitement in
careers such as aerospace engineering.

At the Holmes Elementary School for Science and
Technology, for instance, in the past three years STEM
activities have included Starbase Academy, a fully-funded
NASA grant program for fifth-graders that included field
trips to Brainard Airport.

In June, the BIO-Bus — also known as the Boehringer
Ingelheim Science Quest mobile laboratory – a high-tech
science classroom on wheels — will visit Holmes.

STEM is the fabric for instruction in New Britain High’s

Career and Technical Education Department (CTE), which
consists of four programs: technology education, business
education, family-consumer sciences, and medical careers.

The New Britain High Technology Education Program
uses state-of-the-art tools such as 3D CAD design and
modeling software to aid students who may be planning
careers in engineering, architecture, manufacturing or
electronics.

The Business Education Program offers computer
courses in computer applications such as word-processing,
spreadsheets and presentation graphics with a focus on
electronic portfolio development, as well as specialized
courses that prepare students to pass the Microsoft Office
Specialist Certification Test.

The Family & Consumer Sciences Program prepares
students to understand and apply related technology to such
areas as foods, culinary arts, clothing and fashion.
Computerized sewing machines and Computer Assisted
Drafting (CAD) software are technology tools being used to
introduce students to advanced sewing techniques and
apparel design.

Students in the Medical Response Technician and
Emergency Medical Technician courses use geographical
information systems software and databases for collecting,
storing, manipulating and displaying spatial information in
preparation for developing  authentic projects with the focus
on the municipality of New Britain.

Success rooted in STEM
Students learning new ways to study math and science
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BY RICH FAHEY

Students in the Roosevelt Middle School’s
STEM Academy have been immersing
themselves in the ocean without ever getting
wet or cold. The students are part of a two-
year-old pilot program called Immersion
Learning that has been gaining national
attention.

Run in affiliation with Dr. Robert Ballard,
who founded the Institute for Exploration at
the famed Mystic Aquarium, the program has
offered Roosevelt students and teachers
unique opportunities to participate in exciting
hands-on, ocean-based activities.

The STEM team takes an interdisciplinary
approach, implementing three multimedia
Immersion programs annually to engage
students with exciting ocean research and
exploration topics.

“The teachers have been very successful in
embedding the program in areas such as
science, social studies, language arts and math
within the state frameworks,” said Thomas
Menditto, the district’s director of science,
technology and applied education “We have
assessed the students both before and after the
program in the subject areas, and have found
significant gains in the core areas.”

Before beginning the Immersion program,
all students took a pre-test on the material.
Ninety-two percent of the students scored
within the equivalent of Level 1 on the CMT,
indicating a low skill set. On the post-test,
more than three fourths of those students
improved their performance to score above
Level 1.

New Britain was the second district in the
nation to embrace the program and as such
has been part of a national case study. 

Language arts teacher Jason Smith said the
interdisciplinary approach is “an easier flow
for students. They are thinking about the
topics constantly and drawing their own
conclusions.” 

April Williams, a math teacher, added,
“Through Immersion, students are beginning
to understand how math, social studies, and
language arts come together.”

The program is designed to inspire students
to delve deeper into ocean science topics and
introduce them to possible new career paths.
A video about Dr. Ballard’s discovery of the
R.M.S. Titanic sparked some students to read
about the ship.

Educators involved with the Immersion
have shared the same levels of enthusiasm as
their students. 

“We loved the [Immersion] training,” said
Smith. “As we were being trained, we were
already jotting down ideas.”

Sea of opportunity
Classwork immerses students in the ocean

Above, from left,
Roosevelt STEM
Academy students
Enis Ibrahimovic,
Jaiquan Rainey and 
Medin Begic work
on a project. At left,
Tatyanna Lugo and
Megan Benitez get
immersed in their
work.
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BY RICH FAHEY

Students in the Consolidated School
District of New Britain have shown they
can be the best in the BEST.

New Britain High, Roosevelt Middle
School’s STEM Academy,  Slade Middle
School and HALS Academy all
participated in the fourth annual BEST
(Boosting Engineering, Science and
Technology) Robotics Competition held
at Central Connecticut State University
last November.

BEST Robotics Inc. is a non-profit,
volunteer organization whose mission is
to inspire middle and high school
students to pursue careers in
engineering, science, and technology
through participation in a sports-like,
science- and engineering-based robotics
competition. Based in Dallas, BEST
started in 1993 with 14 competing
schools and 221 students. Today, BEST
has more than 10,000 students
participating each fall. There is no fee
for schools to compete in BEST.

Engineers and other technical
professionals from local companies serve
as team mentors who advise and guide
students through the design and
construction of their machines.

The competition at CCSU featured 24
teams — mostly from high schools —
from Connecticut and throughout the
Northeast.

New Britain schools received major
awards in several categories, including
Robot Performance, Engineering
Notebook, Website Design, Table

Display, Oral Presentation, Spirit and
Sportsmanship and Best-Looking Robot.

The New Britain High team’s overall
performance was judged best of the 24
teams.

New Britain High’s robot “Mole” took
the BEST Award, the top prize for
overall competition, while Roosevelt’s
“Crab” machine received first place for
Overall Performance.

Both NBHS and Roosevelt advanced
to the BEST Regional Championship at
Auburn (Ala.) University last December,
where they competed against 55 teams
from 11 BEST hub sites.

“It was nice to see the addition of
Slade Middle School to the competition
this year,” said Thomas Menditto,
coordinator of science, technology, and
applied education for the district. “They
did a great job.”

Menditto noted another welcome
development — that the Slade team
included a large number of female
students. He said he is hopeful that
Pulaski Middle School will join the
competition next year.

He said the BEST competition serves
as a gateway for the students to take
more rigorous science and pre-
engineering courses, thereby preparing
them for 21st century learning.

“It has served as a pathway of
opportunity for many students,” said
Menditto. “We have juniors and seniors
grooming younger students to take their
places. And we have students going to
engineering schools.”

Robotics teams excel in
regional championship

BBBBeeeesssstttt     ooooffff     tttthhhheeee    BBBBEEEESSSSTTTT
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BY RICH FAHEY

Doing more with less isn’t a luxury
— it’s a necessity in these days of
budgets stretched thin.

The Consolidated School District of
New Britain is constantly updating
and streamlining its operations, using
the latest in technology. Human
Resources Director Robert Stacy said
his department has made several
recent changes to improve the
efficiency of the services it provides
to its customers.

Those seeking a job in the district
can use AppliTrack, a paperless, Web-
based application and recruiting
system that allows applicants to log in
at any time to complete or update the
status of their application, view a list
of current employment opportunities
and apply for vacancies.

“One of the greatest benefits from the
new system is the numerous search tools
available to assist hiring administrators in
narrowing down large pools of applicants to
identify the most qualified candidates to fill
vacancies,” said Stacy.

The new system eliminates the time-
consuming process of sorting, photocopying
and mailing paper documents.

Human Resources has a computer station
in its office for use by walk-in applicants or
applicants without computer access, and to
assist applicants in scanning or uploading

documents to their applications.
Stacy said his department’s new Web site

— www.csdnc.org/boe/departments/hr  —
developed with the assistance of new MIS
Director Jeffrey Prokop, offers extensive and
useful information for applicants, employees
and administrators.

Benefit and service links on the site allow
employees to obtain information and forms
when it is convenient for them. Other links
direct employees to health care providers,
where employees can access information on
their benefits.

Another link connects those inquiring
about teacher certification renewal or teacher
retirement directly to the Connecticut
Department of Education Web site.

The district’s business, finance and
payroll operations are also being
continuously upgraded. Manager Gene
Pianka said the schools are joining forces
with the city’s Finance Department in
instituting a new financial system with more
capabilities. 

Operating manuals have been developed
for budget development, state and federal

grant accounting procedures, state
and federal grants reporting, and
financial accounting procedures.

Non-payroll expenses are tracked
on a monthly basis for use in
financial projections and in the
development of the annual budget,
an important undertaking
considering the district’s limited
financial resources.

Payroll staff are continuously
creating databases that increase the
accuracy and efficiency of all
aspects of payroll operations. The
databases, which are completely
customized to follow contractual
arrangements, use feedback from
secretarial staff to make them more
user-friendly.

School secretaries used to report
all teacher absences and extra
earnings in Excel spreadsheets and
then forward the principal-approved
paper copies to the payroll
department for manual processing
and recording. The new database has
streamlined the process, with
secretaries now inputting attendance
and extra earnings directly into a
database which calculates gross
earnings and updates balances of all

accrued time.
Custom-built audit reports have been

developed to ensure employees do not
exceed their balance of accrued time. 

“Our payroll staff is committed to using
technology to streamline data collection and
processing, maintain accuracy, and increase
the efficiency of its operations,” said Pianka.

The accounting for meals and revenues in
the school lunch program, for instance, is
fully automated, with students’ ID numbers
identifying whether they qualify for free or
reduced lunches.

Human Resources Director Robert Stacy and Holly Catrino review procedures.

District is
running more

efficiently

Being resourceful pays off

Neighbors and partners in education, the Consolidated
School District of New Britain and Central Connecticut State
University have a vested interest in making sure the other is as
strong as possible. Some of the strongest partnerships the
district and the university have formed are in the area of
language arts.

A new partnership between the school district’s language arts
department and the reading department at CCSU will allow
teachers to take courses in the district toward certification in
Remedial Reading and Language Arts K-12, under the direction
of CCSU professors Dr. Lynda Valerie and Dr. Helen Abadiano.

Reading certification enables teachers to be reading teachers,
and multiple certifications provide teachers some job security in
a time of cutbacks. The courses, which are open to all teachers,
are graduate level, and interested teachers must apply directly to
CCSU to be accepted.

“Reading also happens to be an area where there’s a shortage
of teachers,” said Maydie Bombart, district coordinator of
language arts.

The selected teachers will become a reading cohort and

proceed through the coursework together; the cohort provides a
support system for each teacher and a collegial learning
atmosphere. 

The structure of the program allows the district to have input
into the classes to make sure that what is learned during the
degree program closely aligns with the needs of New Britain
teachers and students.

New Britain schools have also been involved in the CCSU
Connecticut Writing Project (CCSWP) since it started four
years ago. Bombart is a member of the advisory board and been
a strong advocate of the program to New Britain teachers.

Teachers apply and are interviewed in October to be accepted
into the summer institute. This summer, CCSU will host the
institute from June 28-July 9. “Each year, members of our
faculty have participated and become writing fellows,” said
Bombart. 

The teachers who attend the writing workshop share the
wealth with their colleagues and students, becoming presenters
and consultants in the literacy area. Last summer, the project
was expanded to include students in grades 4-6, 7-9 and 10-12,

who attended classes at Smalley Academy in July; the
instructors were graduates of the program for teachers. New
Britain students were able to attend without cost, due to
scholarships funded by Title I literacy grants. Bombart said she
expects that to be the case again this summer.

The student project is a collaboration among several parties:
Dr. Lynda Valerie of CCSU’s  Reading and Language Arts
Department; Chamberlain Elementary School teacher and
writing fellow Megan Zaba; and East Hartford teacher and
fellow Nick Chanese.

The CCSWP is dedicated to helping students explore and
enhance their creative writing as well as allowing students to
find their own authorial voices. Each participant will be able to
create unique works with the support and guidance of certified
teachers. By the end of the institute, students will all have the
opportunity to publish their work online for the world to see. 

Participants will also publish selections in a yearly CCSWP
anthology which will be professionally printed and given to
each participant. Students will also be supplied with a writing
journal for journaling and notes.

Collegial atmosphere makes for positive partnerships
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BY RICH FAHEY

Sometimes, you can find gold when you go green.
The Consolidated School District of New Britain is

thinking green when it comes to managing energy use and
cleaning buildings, and in the process is also saving a lot
of green.

Under the direction of Raymond L. Moore, Director of
Facilities Management for the last 10 years, New Britain
schools have instituted a series of energy-saving and
environmentally friendly initiatives that have cut energy
costs considerably.

It starts at the top — literally. Five school roofs are
made of white PVC material with a high R38 insulation
value. “It saves us about 10 percent of our energy usage
there,” Moore said. “It keeps the cold out when it’s cold
and the heat out when it’s hot.”

That’s just the start. Since 2008, the roof of New
Britain High School has been home to a 250 kilowatt
solar panel installation that generates 250,000 kilowatt
hours annually. The project involved the installation of
370 solar panels, two inverters and five miles of electrical
wire beneath the roofing membrane. It has generated
500,000 kilowatt hours of electricity to date, saving the
district about $100,000 in electricity costs. 

Combined financial incentives from the Connecticut

Clean Energy Fund and the state Bureau of School
Facilities made the $2.2 million project possible, and the
$200,000 the district contributed to the project is expected

to be recouped in just four
years. The panels will last at
least 20 years.

Moore said to put the
project in perspective,
electricity that has been
generated has prevented 272
tons of emissions that a
fossil-fuel power plant
would have generated,
which is the equivalent of
taking 47 cars off the road
for the past two years, or
saving the equivalent of 109
acres of trees.

The environmentally friendly, non-toxic cleaning
products used by all school custodians cost a little more,
but are safer for students and staff while doing the job.
There are energy management systems for HVAC
equipment in place at all schools, saving hundreds of
thousands of dollars since they were installed.

“We have 1.5 million square feet of floor space at the

schools and this allows us to control levels of heat, and
turn systems off and on automatically,” Moore said.

Light fixtures at all schools have been retrofitted with
T8 light bulbs, electronic ballasts, LCD exit signs, and
light motion sensors.

Variable Speed Drives control all large electric motors
at all schools; running the motors at lower speeds in off-
peak hours is another energy-saving measure.

All schools currently use efficient, clean-burning natural
gas for heating, but because all schools have dual systems,
the district has the flexibility to respond quickly to market
forces when the energy contracts are put out to bid.

“The cost of natural gas has been significantly lower
than oil the past few years,” Moore said.

Because of all the work done in recent years, Moore
has been content to look for small savings by installing
insulation at school exits and entrances.

“There are very few areas left in the district to
implement new strategies,” he said, adding that much of
the work is the outgrowth of a business and personal
philosophy.

“I’m both fiscally conservative and environmentally
concerned. I’m glad we’re saving the district and the
taxpayers money that can go to educational programs,”
Moore said.

Going green saves green

Raymond Moore

At left, New Britain High School security monitor Irene Ferrandino checks out the energy usage.
Above, solar panels on the roof of the school.

Facilities Director Manager Raymond Moore and
Gayle West show how they monitor the school 
district’s energy consumption.
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business people who presented
recommendations to the New Britain
Board of Education concerning what
employability skills they believed
students needed to be successful in the
workplace in the 21st century. 

Using the recommendations and
other research-based information, the
district’s Employability Graduation
Committee worked throughout the
2008-09 school year to develop new
employability skill graduation
requirements, which became part of the
plan passed by the board.

Currently, New Britain High students
must earn 20 credits and meet the
district’s performance standards, which
are aligned in part with the Connecticut
Academic Performance Test (CAPT).
The performance standards include the
areas of mathematics, reading/writing,
community service, technology and
career planning. Mathematics and
reading/writing standards took effect
for the class of 2006; the technology
and career planning standards were
implemented for the class of 2007.

The new graduation requirements
include:

 four English credits;
 four math credits; 
 two world language credits, 

beginning with Class of  2016 
(where none are required now);
 three social studies credits;
 one STEM (Science, 

Technology, Engineering or 
Math) elective in addition to the 
present three science credits, 
beginning with the Class of  2016;

 one physical education credit;
 one fine arts credit;
 five health credits;
 two credits in career and 21st 

century skills, beginning with 
the Class of 2015;

 one credit in Capstone 
Experience (electronic 
portfolio), beginning with Class 
of 2016; and 

 2.5 credits in electives.
The new policy also states district

performance requirements and how
they can be met.

The policy calls for the New Britain
High graduate to be: 
 literate, as demonstrated by 

reading presented text and 
responding to a posed question in 
writing that is focused, organized, 

elaborated and edited for standard 
English conventions; 
proficient in mathematical 
problem solving in the areas of 
number and quantity, geometry 
and measurement, statistics and 
probability, and algebra and 
functions; 
a responsible and contributing 
member of both the school and 
New Britain communities; 
proficient in the use of computer 
technology; 
prepared for life beyond high 
school; 

The policy also describes how the new
requirements will be implemented,
provides options for students when
requirements are not met, describes
students who may be exempted and for
what reasons, and describes how teachers
and students will be notified if students
are failing to meet performance
standards. 

Students and parents will also be
notified upon completion of the
graduation requirement.

To view the complete policy, go to
www.csdnb.org/board/Policies.html,
and click on Graduation Requirements.

REQUIREMENTS: from Page 1

Students at Pulaski Middle School will be subject to new graduation requirements when they get to high school.

New graduation requirements in place

The Consolidated School District of New Britain has
made a promise to those students graduating from sixth
grade this spring: By the time they graduate from New
Britain High School in 2016, they will be ready to
either attend college or pursue a career that will
produce a middle-class living.

That makes the next two school years vitally
important for the district, as the race begins to make
sure programs and protocols are in place, which will
allow the incoming New Britain freshmen in the fall of
2012 to reap the benefits of that promise.

The goal is for all graduating members of the New
Britain High Class 2016 to meet at least the minimum
requirements to be admitted into the Connecticut state
college system.

As part of the effort to promote 21st Century
learning, the district is partnering with the College
Board under a program called EXCELerator 2.0, a
multi-year commitment to support New Britain’s
college-readiness agenda.

The College Board will: 
 work with New Britain to review key data and 

results;  
 employ a team of experts, analysts, educators and 

program specialists focused on supporting, 
accelerating, and improving the district’s college 
readiness efforts;
 provide access to both professional development 

individually configured to the New Britain’s 
needs and recognized educational researchers;
 provide assistance with grant proposal strategy 

and writing for funding alternatives; and
 make the New Britain schools part of a select 

group of districts sharing ideas, practices and key 
learning strategies.

Officials from the College Board came to New
Britain in April to audit the district’s current educational
infrastructure to allow it to submit a report in June on
what needs to be done. New Britain was the first district
in the state to have such an audit done.

“That report will be a blueprint and a diagnostic
tool,” said Superintendent Dr. Doris J. Kurtz. “It will
show us the way to get where we want to go.”

Kurtz said career readiness for NBHS students will
be determined by the completion of coursework or
performance in a program that measures competence.

The district looked at the state’s standards for career
readiness. “Our standards will meet and exceed the state
standards,” said Kurtz. 

Kurtz said a key part of making the improvements
needed would be getting funds from the $4.3 billion
federal Race to the Top education reform fund.
Connecticut did not receive any money in the first
round of grants; the deadline for applications for the
second round of Race to the Top grants was June
1.Winners will be announced in September.

For Phase II, the U.S. Department of Education has
issued binding budget ranges based on each state’s
population. Connecticut’s estimated range is $60-175
million, which would mean the state would be eligible
for grant funding somewhere in that range.

We promise:

Graduates will

be ready for

college, work
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New Britain School Directory

www.csdnb.org

Chamberlain Elementary
Jane Perez, Principal
120 Newington Ave.
860-832-5691

Diloreto Magnet School
Marina Perez Taverner, Principal
732 Slater Road
860-223-2885

Gaffney Elementary
Lisa Eells, Principal
322 Slater Road
860-225-6247

Holmes Elementary
Glenn Horter, Principal
2150 Stanley St.
860-223-8294

Jefferson Elementary
Nancy Sarra, Principal
140 Horse Plain Road
860-223-8007

Lincoln Elementary
Elaine Cabral, Principal
145 Steele St.
860-229-2564

New Britain High School
Michael Foran, Principal
110 Mill St.
860-225-6351

Northend Elementary
Elsa Saavedra-Rodriguez, Principal
160 Basset St.
860-223-3819

Pulaski Middle School
Vonetta Romeo-Rivers, Principal
757 Farmington Ave.
860-225-7665

Roosevelt Middle School
Leona Clerkin, Principal
40 Goodwin St.
860-612-3334

Slade Middle School
Mark Fernandes, Principal
183 Steele St.
860-225-6395

Smalley Academy
Mario Cruz, Principal
175 West St.
860-225-8647

Smith Elementary
Paula Eshoo, Principal
142 Rutherford St.
860-223-1574

Vance Village Elementary
Sarah Harris, Principal
183 Vance St.
860-225-8731

speaking Chinese teachers since 2007 as part
of the Chinese Guest Teacher Program, which
is coordinated by the state Department of
Education and the People’s Republic of
China.

Prior to their selection, guest teachers
underwent a rigorous screening process and
were interviewed by a collaborative team
from the College Board and the National
Council of State Supervisors for Languages.

The Chinese Guest Teacher program is
sponsored by the Hanban/Confucius Institute
Headquarters in partnership with the College
Board. Now in its fourth year, it is the largest
K-12 Chinese language guest teacher
program in the U.S.

“The goal is to have four Chinese
Language teachers — one at Lincoln
Elementary, one at La Pensée Academie, one
at HALS, and one at NBHS,” said Cynthia
Cassada, Coordinator of Bilingual Education.
“Each teacher can teach up to a maximum of
five classes a day. All of the Chinese teachers
teach ESL or English Literature in their
native country.”

The program represents a unique
opportunity for students and educators to
learn Chinese and learn about China from a
native speaker. In addition, guest teachers
assist with curriculum development, student

recruitment, materials development and serve
as a cultural resource for other subject areas
and cultural enrichment activities.

Chinese teacher Jianing Xu says teaching
in this country has allowed her to both
improve her English and her teaching skills;
she is given time to observe her colleagues at
all levels and learn specific strategies.

The introduction of Chinese three years
ago will help prepare students for the 21st
century business world. China is America’s
second-largest trading partner and someday is
expected to become its largest trading partner.
Both the business world and the U.S. State
Department are seeking out those who can
speak Chinese, especially the predominant
Mandarin dialect taught in New Britain.

At the HALS Academy, students in grades
6-8 receive daily language instruction in the
Chinese language and culture. 

Students enrolled in the La Pensée
Academie (The Thinking Academy), a
smaller learning community at the Lincoln
Elementary School, receive daily instruction
in Chinese and culture.

Students also use the Rosetta Stone
software, which comes in more than 30
languages. “Rosetta Stone is a natural way of
learning,” said Cassada. “A new language is
learned in a completely immersive
environment. No translation or memorization
is needed.”

relationships between teachers and students.
By joining VHS, member schools augment

professional training options for their teachers and
expand their array of core, elective, Advanced Placement
and pre-Advanced Placement courses for students.

“Educational opportunities need not be limited by
barriers of time or place or lack of qualified faculty,”
said Dr. Elizabeth Ann Carabillo, Director of Curriculum
Instruction and Staff Development. “Online education
offers any school with Internet connectivity  a wealth of
trained, experienced faculty members qualified in
numerous disciplines to teach a wide array of courses
designed to meet the needs of all students.” 

Teachers from the Global Academy serve as online
instructors for a variety of innovative middle school
VHS courses, including:
 Engineering: Up-Up and Away! –  Students

explore, research, and ultimately build structures with
various engineering techniques, engaging in the process
of creating and testing new ideas to make the world a
better place.
 Pre-Algebra – The course is designed to teach the

central concepts of pre-Algebra to first-time students or
students who need to review skills before entering an
Algebra I course.
 World War II through the Eyes of Dr. Seuss –

This course teaches students to look beyond the
simplicity of the books to encounter new stories, new
questions, and new ways of looking at the works of Dr.
Seuss. Students will have opportunities to share, create

and discuss interpretations of Dr. Seuss’ works by
merging experiences with others while exploring
controversial topics such as fascism, racism and anti-
Semitism. 

The Teenage Brain — What’s Going on In There?
The course name describes the question students will try
to answer as they first learn some basic facts about
neuroscience and then start learning and discussing what
scientists think is going on inside the teenage brain. Test
out your theories on — yourself!

New Britain High students will learn from teachers
around the country in virtual courses including:
 101 Ways to Write a Short Story
 Academic writing
 Advanced Web design
 Algebra I and II
 American multiculturalism
 Animation and effects
 Around the World in 80 Days
 Basic Mandarin: Chinese Language and Culture

New Britain does not have any virtual teachers at the
middle school level, but a New Britain High teacher
does teach a virtual course in AP computer science.
There are 75 online slots available for middle school
students in the fall and spring semesters, and about 25 at
the high school for each semester.

Carabillo emphasized that students enrolled in  online
courses still need support from classroom teachers.

“The teacher has to know how they’re progressing
and be available to answer any questions,” she said.
“Some students need more support than others. The
teacher checks in with the student and can offer support
and encouragement.”

NBHS students have 
world of opportunity

The Polish language and culture is
ingrained into the very fabric of the city of
New Britain, where about 20 percent of
residents claim to be of Polish descent. That
is recognized in the World Languages
department at New Britain High, where
Polish has been offered for the past 34 years.

“Because of the high number of Polish
residents in town, the Polish community felt
the need for language and culture acquisition
for second generation Polish-Americans,”
said Alessandro Parisi, World Languages
department chairman at New Britain High.
“It is important for their language and
culture to be promoted and recognized.”

There are 97 students at the high school
enrolled in the program. Parisi said students
also study Polish culture and history.
“Students in the Polish classes become
familiar with Polish customs, holidays, and
important historical events,” he said.

Parisi said the decision to offer the
language is popular among the Polish
community. “First generation Polish-
American citizens are happy that their
culture is being made available to students,”
he said.

New Britain students who study Polish
outside of school can also get school credit

for what they’ve learned. 
Since July 2008, legislation introduced

and shepherded by the New Britain
legislative delegation has allowed students
enrolled in foreign language programs
through nonprofit cultural and language
schools to earn up to four credits toward
high school graduation for world language
courses taught by nonprofit providers. They
must pass a standardized exam approved by
the commissioner of the state Department of
Education.

Some of those benefiting from the law
attend the Polish Saturday School, a 47-year-
old nonprofit organization located in New
Britain. 

The Polish group brought the proposal to
the attention of New Britain-area legislators
three years ago as a way to open doors for
students enrolled in this and other programs. 

Similar foreign language programs exist
in Bridgeport, Stamford, Hartford and
Danbury.

Four other states — California, New York,
New Jersey and Michigan — also have laws
in place that allow students who meet
proficiency standards to receive high school
credit.

Polish class popular with
students and community

LANGUAGES: from Page 12

District offers online courses
ONLINE: from Page 1
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WWoorrlldd    ooff     ooppppoorr ttuu nniitt yy

BY RICH FAHEY

Students in the Consolidated School
District of New Britain are citizens of the
world, and as such must have the tools to
chart their course. The mission of the New
Britain World Language program is to
equip students to successfully
communicate and interact in the world
community. 

The study of world languages is believed
to develop higher-order thinking skills, a
better understanding of the English
language, foster greater academic

achievement in other subject areas, and the
possibility of improved scores on
standardized tests.

The district’s World Language program
is a mix of the traditional language choices
and new ones, adjusted to meet the unique
needs of the city.

New Britain High School, for instance,
offers Spanish, Italian, Polish and French,
which have long been popular choices.
Now students can also study Chinese. The
district has hosted native Mandarin-

Five foreign languages 
offered at high school 

Above, New Britain High School teacher Hongyan Hao instructs Level 4 Chinese 
students Nick Pettinelli, left, and Thomas Colasanto. At right, students Kian Downes,
and Nick Pettinelli pay attention during class.

See LANGUAGES Page 11
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